Our Pathway, Inc.
EIN: 41-3050142
1901 Emerson Drive SE, Palm Bay, FL 32909
Anti-Bullying Procedures
1. Purpose
To ensure a safe and respectful environment where students are protected from bullying, harassment, or intimidation.

2. Definition of Bullying
Bullying is:
· Repeated unwanted behavior
· Intent to harm, intimidate, or humiliate
· Can be physical, verbal, social, or cyber

3. Reporting Procedures
1. Student Reports: Students may report bullying to any guide or staff member.
2. Staff Observations: Staff must report suspected bullying immediately.
3. Administrator Notification: All bullying reports are forwarded to the Administrator/Director.

4. Investigation
· Administrator investigates promptly and confidentially.
· Interviews may include students involved, witnesses, and staff.
· Documentation maintained in Anti-Bullying Incident Log.

5. Response & Consequences
· Support for the victim: counseling, monitoring, and safety planning
· Corrective action for the bully: behavioral intervention, parent notification, possible suspension from activities
· Follow-up: Regular check-ins to ensure bullying has ceased

6. Prevention & Education
· Staff incorporate social-emotional learning, conflict resolution, and empathy-building into daily activities.
· Students participate in regular discussions and activities on respect, inclusion, and safe behavior.
· Parents are informed of anti-bullying policies during enrollment and parent meetings.

7. Staff Acknowledgment
I have read and understand the Code of Conduct, Discipline Policy, and Anti-Bullying Procedures for Our Pathway, Inc. I agree to uphold these policies and support a safe, respectful learning environment.
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